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1. Introduction

TYY Equality Programme is a statement approved by the Student Union Council on
the objectives of the equality work of the Student Union. The programme
supplements the equality stands stated in the political agenda of the Student Union
and the strategic objectives. First of all, it is intended as a tool for TYY's internal
organs. Equality is one of TYY's key values. In order for all the elements of the basic
task it is vitally important that a student feels themselves equal member of the
university community. In addition to the university and the society, the activities of
TYY organisations have a large significance in realising equality in the everyday life
of the university community. This programme is thus not only to guide TYY's
activities but also to state on the contents of the Equality Guide intended for TYY
members. The equality of the university community is also the responsibility of its
members.

The objective of TYY's Equality Programme is an equal university community and
society. TYY is a feminist and anti-racist actor. By realising its Equality Programme,
TYY aims at students being able to fulfil themselves without fear of discrimination
at the university, TYY organisations and everyday life outside the university
community.

According to the Constitution of Finland, people are equal before the law. it is also
stated that “No one

shall, without an acceptable reason, be treated differently from other persons on
the ground of gender, sexual orientation, ethnic lbackground, origin, nationality,
language, age, disability, religion, conviction, health, study discipline, family
relations, political activities, opinion or other person-related reason.” (Constitution of
Finland section 6(2)). The Equality Act in force since the end of 2014, interdicts
discrimination in addition to the characteristics mentioned in the Constitution
(except for sex) with regard to the following bases related to person: citizenship,
political activity, trade union activities, family relations and sexual orientation.
Gender equality and its promotion is separately discussed in the Act on Equality
between Women and Men, which also interdicts discrimination lbased on gender
identity and expression of gender.

Equality legislation binds both the university and TYY. The university should
promote and assess the realisation of equality from the perspectives of both an
employer and an education organising party. With regard to TYY, the obligation
primarily concerns TYY as an employer. In addition, the Student Union shall also
promote the realisation of equality wider — the purpose of the Student Union is to
“serve as a link among its members and to promote their societal, social and
intellectual aims as well as those related to studying and to the societal status of
students” (University Act 46 Section 1).
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1.1 Reading instructions

In order to reach objectives, sectors or actors responsible for them and measures
supporting the reaching of the objectives have been entered. In each objective, the
parties mainly responsible for promoting the aim and measures is written. These
sectors at TYY Office include social affairs (sopo), academic affairs (kopo), equality
(yv), international affairs (kv), organisations and the main sector. In addition, TYY
harassment contact persons, Student Union Council Chairs (epj) and the Student
Union Council committees are mentioned.

Objectives and measures have been divided under four main headings; Sectors in
promoting equality; Student Union of the University of Turku (TYY), organisations
and the university and the Student Union. Section six presents the measures for the
follow-up of the document. In addition, the reading of the document is supported
by the term-definition document available at TYY website and Equality Guide
intended for TYY's wider audience.

2. Sectors to promote equality

This section introduces aims and measures of the equality programme thematised
into operational areas to which the Student Union should pay attention. The
contents of the sectors include 1) students of different age, 2) origin, ethnic
background, nationality and language, 3) religion, world view and conviction, 4)
political and trade union activities, 5) family and care relations, 6) sex, gender,
gendered features of the body and sexual orientation and 7) health and disability.

21 Age

Age-based discrimination refers to activity that prevents or makes it difficult for a
person to participate in the activities of the Student Union or the student
community due to their age. The young operational environment may make it more
difficult for the older students and employees to participate in the activities. TYY
aims at promoting the participation of people of all ages and pursue to decrease the
hindrances that may cause equality among people of different ages.

Promotion of student interests considers students of different age and in different
life stages. (kopo, sopo, yv and chairs of all organs)

- The different age groups and life situations of students are taken into
account, for example, when preparing member questionnaires in order to
find information on the special needs of the students of different age and
with different life situations, in tutor and organisational training, when
chairing all TYY organs, in statements and comments.
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2.2 Origin, ethnic background, nationality and language

The Student Union of the University of Turku is an international and multicultural
community. TYY actively promotes equality based on origin, nationality ethnicity
and language in its activities.

The official language of TYY is Finnish, but TYY communicates regularly bilingually:
Finnish and English. (kv, event sector and TYY Executive Board, Communications)

— Calls for TYVY's different actor groups are always published in Finnish and
English.

— In the internal communication of TYY's actor groups, English is always used
alongside Finnish, when there are persons who cannot speak Finnish.

— International students are observed in TYY's events, for example, by hosting
the events in English and Finnish.

— Astudent environment is created with a non-biased atmosphere respecting
diverse cultures and origins.

— Activities and events are organised and promoted where Finnish and
international students meet.

— In the marketing and realisation of TYY events, the diversity of cultures and
origins is taken into account and openness is pursued.

— Organisations are guided to respect cultures in the activities and everyday life
of the organisations.

— International students are also involved in the decision-making of the
Student Union Council.

International students are also involved in the decision-making of the Student
Union Council. (Secretary General, epj, kv and Communications)

— English material is provided for Student Union Council groups so that they
can communicate their activities and consult international students.

— It is also possible to participate in English in the meetings of the Student
Union Council and the information events of TYY's decision-making bodies.

— Students are encouraged to apply to TYY's decision-making bodies
extensively also in English.

— Interpretation is organised for international Student Union Council
representatives in the Student Union Council meetings.

— Documents guiding TYY's activities, agendas for Student Union Council and
Executive Board meetings and lists of decisions and meeting appendices are
also available in English.

— Communication on meetings of the Student Union Council and
communication during the meeting is also conducted in English, e.g. in
Instagram.

— In connection with the annual budget, it is determined which documents
related to continuous activities should be published and funds from the
budget are reserved for those.
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2.3 Religion, world view and conviction

The Student Union of the University of Turku is an international and multicultural
community and an anti-racist actor. Everyone must have a possibility to be part of a
student community and TYY activities regardless of their religion, world view or
conviction. In the operational environment, one strong view can also prevail without
people being aware of it. TYY must create possibilities for presenting diverse
perspectives and world views and their appreciation and respect. Work to minimise
racism and other discriminatory treatment.

Everyone can participate in TYY activities regardless of their conviction or faith.
(Sopo ja yv)

— Consider the diversity of religions and convictions and have a respectful
approach towards them.

— Settling down and practice of religion is possible at the university.

— ltisreviewed if the university has enough suitable calm premises for different
religious people to settle down.

— Communicate on the university premises to settle down and practice one’s
religion every term.

2.4 Political or trade union activities

TYY is a pluralistic and political community within which views can strongly deviate
from each other. The Student Union Council includes both party-political groups
and independent groups.

The basic task of the Student Union is to “prepare students to become active, aware
and critical citizens”. Party-political and independent organisational activities
operate within TYY. In its activities, TYY reflects the stands approved by the Student
Union Council.

Different political orientations are visible in a wide-ranging manner in elections.
Nobody's opinion is ignored due to party stance or participation in political activities.
(Secretary General, epj and Student Union Council groups)

| Fion voanteaanth A~ rcifinA [a% FaVak
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— Open and constructive discussion ¢
— All members of the Student Union Council have a safe and encouraging
atmosphere to show their opinions.

All members of the Student Union Council have a safe and encouraging
atmosphere to show their opinions. (Secretary General, epj and Student Union
Council groups)
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— In Student Union Council meetings and preparatory meetings, attention is
paid to the distribution of addresses, proper behaviour and participation as
well as encouraging atmosphere.

— The principles of a safer space are followed at Student Union Council
meetings.

— Effort is made to make the members and deputy members of the Student
Union Council a group and to know each other in order to create a safe and
good atmosphere.

— In TYY activities and communications, space is provided for presenting
different views as long as they are in accordance with law and the principles
of a safer space.

All members of the Executive Board have a safe and encouraging atmosphere to
show their opinions. (Chair of the Executive Board)

— The Executive Board creates rules for its term on how a safe atmosphere can
be maintained even in difficult political debates.
— Asafe atmosphere is also ensured for diverging opinions and open debate.

2.5 Family and care relations

Equality Act forbids discrimination due to family or care relations. Family relations
refer to a person’s partner, children, parents and siblings. TYY members include a
large group of students with a family who balance between family life and studies
and possibly work. A student with children refers here to a student who has an
underaged child or children at their custody.

The Student Union enables the participation of its members in the activities and
decision-making regardless of being a parent or taking care of and elderly or sick
close relative. (Sopo ja yv)

— SYL guide to support students with a family is utilised.

— The meeting of students with a family is enabled through events and
communication. In this manner, finding peer activities is enabled.

— Event descriptions include information on being family friendly.

— Organisations are encouraged to organise events suitable for families.

It is easy to visit student cafeterias with children. (Sopo ja yv)

— Influence Unica in order to have highchairs in student cafeterias and more
affordable portions for children.

Students with a family and care duties are better aware of the possibilities to have
an exchange period or internship abroad. (Sopo and kv)

— Influence the university in order to raise awareness on Erasmus+ support.
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2.6 Sex, gender, gendered characteristics of a body and sexual
orientation

Nobody within TYY shall be discriminated or harassed due to their sex, gender,
gendered characteristics of their body or sexual orientation. Harassment refers to all
unequal or unwanted behaviour, for example, sexual harassment or bullying.
Unequal behaviour means all behaviour that cannot be regarded as generally
appropriate or that intentionally or factually insults another person or group. TYY
promotes gender-sensitive thinking by dismantling stereotypes related to sex and
gender. Real equality takes place when sex or other characteristics or traits related
to an individual do not make it more difficult to operate in TYY or become a
hindrance.

IYY considers gender diversity in its activities. (Sopo, communications, kv and yv)

— Sex-based terms and gendering, that is, categorisation based on gender, is
avoided.

— When preparing questionnaires, we consider the necessity of asking the
gender.

It is possible to express one’s gender and sexual orientation disregard of gender or
orientation. (Sopo ja yv)

— Discussion on sexual and gender diversity is encouraged.

— Training related to sexuality and gender diversity is organised for the
mempbers together with the equality commmittee of the university.

— Campaigns dealing with sexuality and gender diversity are joined.

It is safe to participate in events regardless of gender or sexual orientation. (Events
and yv)

— The cis-straight normative and gendered habits and traditions of TYY events
are reviewed and their normativity is dismantled and adjusted.

— A party is mentioned in events organised by TYY, which one can contact if
one does not consider the event safe.

2.7 Health and disability

The operational environment of the university has not been fully planned with
consideration for the diversity of students’ operational ability. A student may face,
for example due to disability, defects in the realisation of equality. The Equality Act
also obligates the Student Union to make reasonable adjustments in order to realise
the equality of disabled persons. TYY aims at promoting the principles of
accessibility at the levels of construction, participation and services, both in its own
activities and when influencing outside parties.
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Hindrances for students can be caused by the constructed environment and
lacking support services, which are a prerequisite for equal studying and operation
in the university community.

IYY's premises are accessible. (Secretary General, Executive Board Member
responsible for premises, sopo ja yv)

— When renovating premises, accessible solutions are preferred, aimed at
being realised whenever possible.

—  When purchasing new premises, the accessibility of the premises is ensured
and the most accessible solution is aimed to be selected.

— Accessibility in TYY premises is improved on the basis of an accessibility
review.

— Establish the use of accessibility marks in TYY events.

— Instruct organisations to communicate the accessibility of events with ready-
made text templates when the event is organised at TYY premises.

— TYY addresses the ableism expressed in the university community.

Students request and receive help in mental health problems in early phase. Talking
about one's mental health problems does not label the person. (Sopo, kv and yv)

— Influence FSHS mental health department to ensure sufficient resources.

— Bring up the parties offering mental health services in different campus
cities.

— Communicate on mental health services and dealing with mental health
issues also in English.

— Campaigns dealing with students’ mental health problems are organised
and annual students’ mental health week is joined.

— Encourage organisations to participate in campaigns and to join the annual
students’ mental health week.

— Construct the culture of talking about student's mental health and train
students to address the issue.

Disability is not a hindrance for student exchange or internship abroad (kv, sopo)

— Increase information on Erasmus+ exchanges and grants.
— Influence the accessibility of student housing in campus cities.

3. The Student Union of the University of Turku (TYY)

With regard to this section, the objectives and measures primarily concern TYY as
an employer and as an operational and work community. Persers—andParties
operating under TYY include TYY Student Union Council, the Executive Board, the
Wings and employees and committees and working groups appointed by the
Executive Board and Student Union Council.

3.1. TYY's operational environment
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TYY's activities are accessible (sopo, harassment contact persons, main sector)

Everyone involved in TYY activities is trained about equality and its
promotion.

Those involved in TYY's activities are trained on how to act when observing or
facing hate speech, harassment, discrimination or racism.

Afeedback form iscreated at TYY website, where a problem may be informed
in an anonymous manner. Clarify for those giving feedback what is the
difference between anonymous and non-anonymous feedback.

Everyone has equal possibility to apply and become elected in TYY activities. (Main
sector, administrative and organisation sector, communications sector)

Calls are communicated in a multi-channel and multilingual form.

In Student Union Council elections, election groups are encouraged to pay
attention to accessible communication and the diversity of their candidates.
TYY and the Central Election Committee address possible discriminatory or
inappropriate Student Union Council election campaigning or advertising.
There are measures and instructions to address them.

Open the practices of appointing candidates, the election of the Executive
Board and other elections in TYY communication channels.

In election and recruiting situations, application criteria is applied equally in
order not to allow protected personal characteristics to impact the elections.

I'YY's communications is accessible and equal. (Communications Sector)

TYY communications consider the readability of the material, such as
contrasts and the separation of colours. Electronic material is produced to be
compatible for reading devices.

Activities and events are also widely communicated in English.

When updating TYY website, Finnish and English version are updated
simultaneously.

TYY communications do not use stereotyping language or figures of speech,
for example, related to different disciplines, cultures or minorities or discuss
convictions in an insulting manner.

Preparation of documents and presentations is open. (Main sector, administrative
and organisation sector)

Agendas and public appendices for Executive Board and Student Union
Council meetings are published at TYY website well before the meeting, if the
documents do not include personal data.

Members are provided with events to participate in the preparation of the
documents with, for example, questionnaires or workshops
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IYY provides sufficient services for students disregard of the study town. (Main
sector, organisational sector, Satakunta student coordinator)

— Services reaching Satakunta campus students and service needs are
reviewed and developed accordingly.

—  Communication manners are developed between campuses.

— Hybrid participation possibility is organised in events and trainings for those
who necessarily need it.

All students feel welcome in the university community. (Tutor sector)

— TYY persons responsible for tutoring and equality train those responsible for
tutoring and tutors on student diversity, socioeconomic backgrounds,
different minorities and their consideration in the university community as
well as intersectional discrimination.

All students receive support also in other issues besides studying. (Social affairs
sector)

— Utilise the events and campaigns of cooperation partners in order to raise
awareness and increase peer activities.

— Student are guided to use low-threshold mental health services, such as On

my Mmind activities, OpintoVartu and mental health path arae-menrtatheatth

N o Ja¥a) JaVa aNa) AL o e a FaY aVaVa)

3.2 TYY as a work community

Everyone working at TYY Office knows the contents of the Equality Programme and
knows how to promote its aims in one's activities. (Social affairs sector, main sector)

— Equality training is organised for employees and the new Executive Board in
the beginning of the year.

- A newemployee isintroduced to TYY's Equality Programme.

— Staff members are trained at least once a year and in addition when needed
on equality issues.

TYY Office staff annually increases their competence in equality in order to improve
equality affairs. (Equality sector)

— TYY persons responsible for tutoring and equality train those responsible for
tutoring and tutors on student diversity, socioeconomic backgrounds,
different minorities and their consideration in the university community as
well as intersectional discrimination.

— TYY activities utilise material and training prepared by external parties to
support equality work.
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— Each sector follows and develops their equality activities annually and
reports them in the annual report.

4. Organisations

Significant part of student activities and culture occurs in organisations, and
organisations are very central actors in promoting equality. The objectives and
measures of this section concern both TYY and organisations. In parts dealing with
TYY, the emphasis is on the role of the Student Union as trainer of organisational
activities and provider of counselling and support services. Organisations are trained
and supported especially in organising events, commmunication, equal treatment of
members and in creating an open and indiscriminatory atmosphere.

The most important measures available to TYY to promote equality in organisations
include training, equality guide to support organisations and pointing the activity
support applications of organisations. Aims and obligations concerning
organisations are indicative, but they can be utilised in the grant criteria for activity
support. When the measures discuss instructing, supporting or encouraging
organisations, they refer primarily to Equality Guide and training. With the principles
of a safer space, organisations are supported in creating an equal and safe
atmosphere.

4.1 Organisational cooperation

Organisations receive sufficient support and encouragement to realise equal
activities. (Sopo, organisations, yv, Support Committee)

— Organisations are encouraged to appoint an Executive Board Member for
Equality.

— Organisations are trained on TYY Equality Guide and instructions are
provided for wide-ranging consideration of equality and addressing
harassment situations.

— Organisations know who are responsible for equality affairs at TYYV.

— The Equality Guide is easily accessible in Finnish and in English.

— Equality perspectives are observed in a cross-cutting manner in other
organisational training.

— In providing points for the activity support applications, organisations’
equality measures in accordance with this programme are taken into
account.

— Equality affairs are also discussed in the council for actors responsible for
social affairs, and the organisational actors responsible for equality are also
invited.

Organisations have an open atmosphere and discussion culture. (Sopo ja yv)
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Organisations are trained and encouraged to create an equality plan or
review and to agree on annual follow-up related to it.

Organisations are supported in processing internal conflict situations by
providing counselling and discussion assistance, if necessary.

Organisations are instructed to communicate on TYY harassment contact
persons and to have their contact details visible in the activities of the
organisation.

Organisations are instructed in collecting and processing feedback related to
equality matters.

Organisations are trained to acknowledge and notice the factors that
promote and decrease the equality of their activities.

Students can participate in organisational activities disregard of their personal
characteristics and health. (Sopo, organisations and yv)

The understanding of the organisations on the diversity of students and the
accessibility of organisational activities is promoted through training and
communications.

Organisations are encouraged to cooperate with an accessibility designers.

Students with mental health problems receive support from the other students.
(Sopo, organisations and yv)

Organisational actors and other students are provided with material and
organised a training dealing with bringing up the issue and situations where
one is concerned over another student's well-being.

Faculty organisations are trained and supported in order to facilitate
communication on mental health issues to the faculties.

Increase mutual knowledge of the organisations and the university, for
example, by communicating on On my mind project and OpintoVartu.

Students have the possibility to participate in student activities disregard of study
town and wealth. (Satakunta, organisations)

Maintain and develop discussion contacts with the organisations at
Satakunta campuses.

Organisations are encouraged to organise cost-free events and to provide
various forms of participation, such as hybrid participation.

Organisations are encouraged to organise events which can be joined with
less funds through e.g. more affordable options, discounts for students of
limited means or through voluntary support fees.

In their promotion of student interests, organisations pay attention to the
accessibility of studying. (Sopo, kopo and yv)
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— Organisational members for academic affairs are trained to observe
especially the accessibility of teaching methods in their promotion of student
interests.

— Organisations are encouraged to bring up the accessibility affairs of studying
premises and to move them forward.

Organisational premises are accessible. (Sopo, organisations and yv)

— Organisations are supported and counselled in improving the social and
physical accessibility of their premises.

— Influence the university for more accessible organisational premises.

— Organisations are encouraged to promote the accessibility of organisational
premises.

4.2 Events and a safer space

A safer space means the attempt to enable everyone's freedom to be themselves
and participate in activities. In a safer space, harassment is prevented and
addressed. Harassment refers to any activity or behaviour that is domineering,
creates hostile or unpleasant atmosphere or threatens a person or a group of
persons. The purpose of the principles is to increase the safety or operating at TYY
and its organisations. The principles of a safer space guide members, event
participants or other limited group of people with which they are influenced and
committed to. Organisations can also use persons in their activities responsible for
the equality of the activities event-specifically.

The principles of a safer space are widely utilised in the university community. (sopo,
Vv, organisations)

— Organisations create their own principles of a safer space by involving the
community and taking into account different operational environments.

— TYY updates its own principles of a safer space at least in connection with the
programme update and they are easily accessible on the website.

— The principles of a safer space are used in all events and they are visibly
accessible.

Events do not pressure to use intoxicants. (Sopo, yv)

— Organisations are guided to take intoxicant-free perspective into account
when planning events.

— Organisations are encouraged to organise intoxicant-free events.

— Intrainings, discussion is raised on alcohol culture and the use of alcohol.

The organisations know what TYY harassment contact persons do and can utilise
them in their activities. (Sopo)
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Organisations are annually trained on TYY harassment contact persons and
their activities.

Organisations are instructed to process bullying and discrimination in events
and activities immediately when observed.

Organisations are encouraged to prepare their own principles to address
harassment situations and instructions are provided in the organisational
guide.

The events of organisations review equality (sopo, yv, organisations)

The Boards are responsible for appointing equality managers, harassment
contact persons or safety persons event-specifically.

Equality managers do not operate alone.

The contact details of the manager are clearly communicated to the
participants of the event in order for them to announce their observations or
experiences to the observer.

The equality manager does not take further actions without consent.

It is reviewed who can act under the title of a harassment contact person in
order for it not to be abused and it maintains its significance.

Events do not include bullying, discrimination, harassment or racism. (Sopo, yv)

Organisations are trained on how to act when observing or experiencing hate
speech, harassment, discrimination or racism in events of the organisation.
Organisations and their members are instructed to be in contact with TYY
harassment contact persons in these types of situations.

Organisations are instructed to organised possibility to provide anonymous
feedback with evens through which one can report improper behaviour with
a low threshold.

Events are physically and socially accessible. (Sopo, yv)

Organisations are instructed to take different accessibility perspectives into
account when planning events and selecting event premises.

Organisations are instructed to consider diverging diets in events at least
when they are known in advance.

Organisations are instructed to inform the physical accessibility of event
premises in the invitation.

Organisations are instructed to inform the rules of the event and possibility
to provide feedback already in the event invitation.

Meaningful activities are available for each student in the student community.

(Sopo,

organisations and yv)

Organisations are encouraged to organise wide variety of events with
different contents at different times.

Organisations are encouraged to monitor and review the needs of their
members.
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Organisations are encouraged to market events and activities widely in
different communication channels so that possible new members can find
the activities of the organisation.

The activities of the organisations are widely communicated in different
communication channels.

Organisations and members are encouraged to follow TYY communication
channels.

Activities for international students are available elsewhere than only in the
organisations directed for international students. (kv)

Organisations are encouraged to have bilingual (Finnish and English) events
and to communicate them bilingually.

We act as a role model in bilingual commmunications for the organisations.
Organisations are encouraged to observe international students in Finnish-
speaking events e.g. by interpreting the central matters of the event.
International tutors are encouraged to integrate international students as
part of the organisations through example.

Organisations are encouraged to review the number of non-Finnish speakers
in their activities and consider the increase of English communication, for
example, through a monthly English compilation message.

Subject-specific organisations and international tutors are instructed during
terms in order to reach international students.

4.3 Communications

Organisations’' communications are accessible and equal. (commmunications, yv)

Organisational actors are trained and instructed in taking into account the
diversity of students in communication.

Organisational actors are instructed on the visual accessibility of
communication.

Organisations are annually reminded to update the English website.
Organisations are encouraged to communicate in English everything that
may relate to non-Finnish speakers.

Elections are bilingually cormmunicated in Finnish and English.

Nobody is spoken of in the communication in an insulting manner. (kv,
organisations)

Organisations are instructed no to use gendered, stereotyping, racist and
otherwise discriminatory language or images.

Feedback from organisational communication is discussed with the
organisations concerned, if necessary.

University and society
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As a promoter of students’ interests, TYY has an obligation to observe and promote
with its actions the realisation of equality at the university. University should treat
students equally, provide equal possibilities for studying and also ensure sufficient
support services for studying. The aims of this section function as the guiding
principles in TYY's promotion of student interests.

As a Student Union, TYY is also an active social actor, participating in the public
debate outside the university community. Equitable, accessible and non-
discriminatory society promotes the participation and social aims of both students
and other individuals.

5.1 University
Students participate in the equality work of the university. (Sopo, yv)

— Participate in making the equality plan of the university and monitor its
realisation.

— Ensure thatstudents are involved in making the plan in an extensive manner.

— Students participate in the development of the university in different units of
the university in all faculties. (Sopo, kopo)

— Encourage students to become involved in different working groups and
bodies.

— Influence so that students are represented and consider them in different
groups are widely as possible.

Education is accessibly organised. (Sopo, kopo and yv)

— Participation in drafting the instructions for accessibility and individual
studying arrangements and monitoring its realisation.

— Students are informed of study arrangements at TYY website.

— Increase students’ awareness on special arrangements at the university.

— It is promoted that university computers support reading machines and
other assisting programmes for accessibility.

— Student-benefiting, flexible and diversified study completion possibilities are
promoted.

University is an accessible environment. (Sopo ja yv)

— It is promoted that signboards are made more accessible for visually
impaired and non-Finnish speakers.

— Accessibility-hampering places are reviewed together with the university.

— Solutions are reviewed together with the university to make the university hill
and other inaccessible places of the university more accessible for the
physically impaired.

— Influence in order to increase gender-neutral toilets and locker rooms at the
campus and in the sports services of the university.

— The accessibility of the intranet of the university is improved by actively
delivering feedback received by TYY concerning intranet to the university.
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Cooperate actively with university communication in order for the
information to widely reach students.

Students coming from different backgrounds are openly welcomed in teaching
and tutoring events. (Sopo, kopo)

Influence so that the university and the faculty emphasise already at
introductory lectures that university life includes respecting fellow people
and accepting diversity.

Make equality affairs easily accessible and integrate them into everyday life,
for example, through a low-threshold campaign, in the beginning of the
term.

It is promoted that the university regularly asks students whether they have
met or observed discrimination, insulting talk, racism, sexism or other similar
behaviour.

It is ensured that situations deemed problematic by students are discussed
with the person/people concerned, if necessary.

Nobody is bullied at the university. Bullying events are revealed and processed duly.
(Sopo, yv)

It is ensured that the university has easily accessible information on how to
act if one faces bullying personally or observes it.

Eventual bullying events are processed by utilising OpintoVartu and
mediation.

Support and guidance are provided for the bullied.

A campaign against higher education bullying is organisedarrdaty-

Mental health problems do not create a hindrance for studying. (Sopo, yv)

Promote sufficient study psychology resources and availability of services for
low-threshold study support.

Prevention or mental health problems is promoted so that teaching aiming
at supporting study methods is included in the start of studies.
Communicate Kela support to which students are entitled in different life
situations in order for them to be able to apply and use them.
Communicate services provided by OpintoVartu and encourage
organisations to communicate on services supporting studies to their
members.

Family and studying can be seamlessly fit together. (Sopo, kopo and yv)

The teaching staff is encouraged to have a positive approach towards
children in teaching situations.

Short-term child-caring possibilities during lecture times are reviewed and
promoted.
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— Itis promoted that the teaching staff also informs in the course descriptions
on the schedules of eventual small groups related to the course.

Students are in an equal position regardless of their background or external factors.
(Sopo, kopo and yv)

— The university provides special support for those in need.
— Encourage the university to move to gender-sensitive communication.
— Encourage the university on stereotypes and the fields of promoting equality.

Different cultures are seen as a strength of the scientific commmunity. University has
zero tolerance towards racism. (Sopo, yv)

— ltisreviewed if the university has clear practices to address racist events, with
regard to both staff and students.

International students receive sufficient support to act in the Finnish academic
community. (Sopo, kopo and kv)

— Tutoring of international students is planned together with the university.

— Promote increasing the quality ardamegnt of English teaching alongside
different domestic and foreign languages in different subjects.

— Provision of sufficient Finnish teaching for international students is
promoted.

5.2 Society
TYY contributes to the development of an equal society. (sopo, pj, yV)

— Campaigns and events aiming at promoting equality are participated, such
as Pride or anti-racist activities, inviting organisations to join.

— Equality perspective is upheld in public debate and statements.

— TYY addresses sexism, homophobia, transphobia and other similar forms of
discrimination.

Special groups are taken into account in student housing in a cross-cutting mannetr.
(Sopo, yv)

— Influence work related to student housing emphasises the consideration of
special groups and accessibility.

— TYS and the university are influence in order to guarantee a reasonable
amount of apartments for international students.

6. Assessment of the realisation of the programme



723
724
725
726
727
728
729
750

731
752
733
754
755
736
757
758
739
740
741

2,
= TURUN YLIOPISTON YLIOPPILASKUNTA Programme 2024-2028 xxxx.2024
2 Y THE STUDENT UNION OF THE UNIVERSITY OF TURKU Page 19/19
01

& Q TYYE October 2024 Appendix x: TYY Equality
N
=(TYY

The realisation of the equality programme is annually monitored. Wide-ranging
review on the realisation of the aims is made with the mid-year review and annual
report. Main responsibility for the monitoring lies at the Executive Board Member
for Equality and secondary responsibility lies at the Specialist for Social, who evaluate
the long-term realisation of the targets with the help of other TYY Office. In
connection with the assessment made in connection with the mid-year review, the
Annual Report includes a section dealing with equality, drafted by the Executive
Board Member for Equality at the end of their term.

Objectives can be assessed with three steps in accordance how they have been
developed throughout the programme period. The realisation of the more concrete
measures is assessed in the scale: realised - partly realised - not realised for each
calendar year. In order for the follow-up to be easier in the coming years, the review
report can include verbally how the measure has progressed and what should be
done next to promote the measure. The assessments of different years are entered
in one and the same document in order for the monitoring A deeper assessment of
the progress of the programme is provided in the middle of the programme period
and finally to the entire Student Union Council either with the mid-year review of
the Executive Board or the first meeting of the autumn term. In the intervening
years, the progress is more shortly described in the annual reports.



